RESOLUTION # 2025-136

A RESOLUTION OFFERING SPECIFIC FINANCIAL INCENTIVES
TO ELIGIBLE EMPLOYEES THAT SELECT EITHER
THE OMNIA OR HIGH-DEDUCTIBLE LOW PLAN
OFFERED BY THE NJSHBP FOR CALENDAR YEAR 2026

WHEREAS, the TOWNSHIP OF ALLAMUCHY (hereinafter, the TOWNSHIP) offers a
comprehensive Employee Health Benefits Program to all Full-Time eligible Employees; and

WHEREAS, the TOWNSHIP has experienced unprecedented increases in Health Benefit costs
associated with the TOWNSHIP’s membership in the NJ State Health Benefits Program (SHBP); and

WHEREAS, the TOWNSHIP has conducted review and analytical analysis as the TOWNSHIP strives
to attain stability in the cost for both the Employees and TOWNSHIP related specifically to medical
and prescription benefit costs; and

WHEREAS, it was determined that savings could be realized by both the Employee and the
TOWNSHIP if a covered Employee were to choose either the Omnia or High-Deductible Low Plan as
part of the Open Enrollment process for Calendar Year 2026; and

WHEREAS, the Governing Body was presented options for consideration and specifically, the
following financial options were determined to be most advantageous for both the participating
Employees and the TOWNSHIP.

NOW, THEREFORE BE IT RESOLVED, the Governing Body of the Township of Allamuchy
hereby authorizes the following Incentives as part of the upcoming Open Enrollment Process. The
TOWNSHIP will provide the following financial Incentives:
For the OMNIA Plan:

$1,000 annually for a Single enrollment and

$2,500 annually for Employee/Spouse, Parent/Child(ren) and Family
For the High-Deductible LOW Plan for 2026:

The In-Network MOOP ($2,700) for Single enrollment and

The In-Network MOOP ($5,400) for Employee/Spouse, Parent/Child(ren) and Family

For those choosing the OMNIA PLAN, the TOWNSHIP will provide the Incentive in Quarterly
payments at the conclusion of the Quarter.

For those choosing the High-Deductible LOW Plan, the TOWNSHIP will deposit the full Incentive
into a qualified Health Savings Account (HSA) in early January of the Plan Year.

For any Employee wishing to select a Plan other than the Omnia or High-Deductible Low Plan, the
Employee would be responsible for their Chapter 78 contributions up to the higher of the offered plans
and the full premium difference for the amount thereafter.
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BE IT FURTHER RESOLVED, the Governing Body authorizes the Mayor and/or appropriate
TOWNSHIP Administration to meet with the Active eligible Employees and provide the specific
informational documentation to assist the Employees in understanding the different Plan Offerings

and the benefits associated with the two (2) Incentives being offered; and

BE IT FURTHER RESOLVED, the changes noted above shall become effective upon the passage
of this Resolution, in accordance with the time frames outlined above and in accordance with the

administrative implementation; and

BE IT FURTHER RESOLVED, a certified copy of this Resolution shall be maintained on file and
shall also be forwarded to the TOWNSHIP Finance Officer and Auditor.

This resolution shall take effect as provided by law.
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CERTIFICATION

I, Anne Marie Tracy, hereby certify that the foregoing Resolution is a true, complete and
accurate copy of a Resolution adopted by the Mayor and Council of the Township of

Allamuchy at a meeting held on October 08, 2025.

Anne Marie Tracy, Municipal Clerk




